
ORGANIZATIONAL STUDIES CURRICULUM                    37 CREDITS (MIN) Effective FA 2009 
 
 

 

 
CORE     (2 courses required, 6 credits minimum)     
 

OS 305 Inside Organizations 
OS 310 Formal Organizations and Environments (ULWR) 
 
 
 

 
 

CLUSTER A & B   (4 courses required, 2 from each cluster, 12 credits minimum) 
 

CLUSTER A - ORGANIZATIONS AND INDIVIDUALS 
 

Anthrcul 330 Culture, Thought, and Meaning  
Anthrcul 347/CAAS 420 Race and Ethnicity 
Anthrcul/Ling 370 Lang & Discr: Lang as Soc Stmnt 
Anthrcul/Ling 374 Language and Culture 
CAAS 420/Anthrcul 347 Race and Ethnicity 
Comm 361 Media and Public Affairs  
Comm 381 Mass Media & The Individual 
Econ 401 Intermediate Microeconomic Theory 
Environ 360/Psych 384 Behavior and Environment 
Ling/Anthrcul 370 Lang & Discr: Lang as Soc Stmnt 
Ling/Anthrcul 374 Language and Culture 
Polsci 330/Psych 393 Political Psychology 
Psych 260 Organizational Psychology  
Psych 280 Social Psychology 
Psych 353 Social Development 
Psych 384/Env 360 Behavior and Environment 
Psych 393/PS 330 Political Psychology 
Psych 449 DecisionProcesses 
Pubpol 330 Microeconomics for Public Policy 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
CLUSTER B - ORGANIZATIONS AND SOCIETY 
 

Amcult 345 American Politics & Society 
Amcult 421/Soc 423 Social Stratification 
CAAS/Soc 303 Race and Ethnic Relations 
Comm 351 Media Industries 
Comm 371 Media, Culture and Society  
Cmplxsys/Polsci 281 Emergent Challenges 
Econ 320 Survey of Labor Econ  
Econ 330 American Industries 
Econ 402 Macroeconomics  
Econ 421 Labor Economics 
Econ 422 The Structure of Labor Mkts  
Econ 431 Industrial Org and Performance  
Econ 432 Gov Regulation of Industry  
Econ 471 Environmental Economics 
English 319 Literature and Social Change 
History/RCSSCI 310 Globalization in History 
Polsci/Cmplxsys 281 Emergent Challenges 
Polsci 300 Contemporary Political Issues  
Polsci 311 American Political Process 
Polsci 317 Courts, Politics and Society  
Polsci 322 Legislative Process 
Polsci 363 International Organization & Integration 
Pubpol 320 Politics, Pol Institutions & Pub Policy 
RCSSCI 302 Contemp Social Culture & Theory 
RCSSCI/History 310 Globalization in History 
Soc/CAAS 303 Race and Ethnic Relations 
Soc 305 Intro to Sociological Theory 
Soc 315 Economic Sociology 
Soc 417 Social Networks 
Soc 423/AmCult 421 Social Stratification   
Soc 450 Political Sociology  
Soc 461 Social Movements 
Strategy 411 Corporation in Society  

 
 
QUANTITATIVE SKILLS & SENIOR FIELD RESEARCH    (2 courses required, 1 from each area, 7 credits minimum) 

 
QUANT SKILLS 
 

Soc 210 Elementary Statistics  
Stats 350 Intro to Stats and Data Analysis  
Stats 400 Applied Statistical Methods  
Stats 405/Econ 405 Intro to Stats  
Econ 404 Stats for Econ 
Econ 405/Stats 405 Stats for Econ  
 
 
 

SENIOR FIELD RESEARCH* 
 

Orgstudy 410 Adv Res Meths in Org Stds 
Orgstudy 490 Adv Research Team 
Orgstudy 497 OS Honors Research I 

 
*The research requirement must be completed in the OS 
senior year.  Any research course taken in the OS junior 
year will count in Cluster C.  Any extra courses taken in the 
research section may count in Cluster C or as electives.   

Continued... 



CLUSTER C - INTEREST CLUSTER     (3 courses required, 9 credits minimum) 
 
 

Acc 272 Principles of Accounting II 
Acc 315 Cost Accounting 
Acc 471 Accounting Principles 
Anthrcul 439 Econ Anthro and Development   
CAAS 418/Polsci 324 Black Americans & Pol System 
CAAS 450 Law, Race, and Hist Process I  
CAAS 451 Law, Race, and Hist Process II   
Comm 454 Media Economics 
Comm/Polsci 484 Mass Media and Pol Behvr 
Cmplxsys 250 Social Systems and Energy 
Econ 310 Money and Banking 
Econ 340 International Economics  
Econ 370/Environ 375 Envir & Resource Economics   
Econ 398 Strategy 
Econ 481 Government Expenditures 
Environ 361/Psych 385 Psych of Env Stewardship 
Environ 365 International Environmental Policy 
Environ 367 Global Enterprise & Sustainable Devlpmnt 
Environ 370/UP 423 Intro to Urban & Environ Planning 
Environ 375/Econ 370 Envir & Resource Economics 
Environ 449 Org Theory & Change 
Environ 475 Environmental Law 
History 343 Rise of the Corporation 
History 476/LHC 412 American Business History 
HMP 602 Survey of US Health Care System  
LHC 305 Legal Environ of Business 
LHC 306 Law of Enterprise Organization 
LHC 412/History 476 American Business History  
Ling 305 Advertising Rhetoric 
Mkt 300 Marketing Management I 
MO 314 Managing Change   
MO 315 Management of Personnel 
MO 317 Teamwork in Organizations 
 
 
 
 
 
ELECTIVES (as needed) 
Students may choose electives from any requirement 
area on the OS curriculum list as needed to reach the 
overall 37 credit requirement for the OS concentration. 
 
 
 
 
^COURSES THAT VARY IN CLUSTER DESIGNATION 
Each term, the OS advisor will indicate in which cluster 
these courses may count (Orgstudy 395 and Orgstudy 
495).  These courses may always be counted as Cluster 
C or as electives, but may count alternatively in Cluster 
A or B as determined by the topic each term. 
 
 
 
 
 
 
 
 
 

 

MO 321 Leadership in Organizations   
MO 324 Managing Professional Relationships  
MO/Strategy 470 Mngmnt of Profssnl Service Firms 
OMS 311 Operations Management 
^Orgstudy 395 Current Issues in Org Studies 
^Orgstudy 495 Special Topics in Org Studies 
Orgstudy 498 OS Honors Research II 
Orgstudy 499 Independent Study  
Polsci 324/CAAS 418 Black Americans & Pol System 
Polsci 368 Coop & Confl in International Systems 
Polsci 369 Politics of Internatl Econ Relations 
Polsci 432 Law and Public Policy 
Polsci/Comm 484 Mass Media and Pol Behavr 
Polsci 486 Pub Opinion, Politi Particip, Pressure Grps   
Psych 356 Educational Psychology 
Psych 385/Environ 361 Psych of Env Stewardship  
Psych 411/Womenstd 419 Gndr & Grp Proc Multicul Ctxt   
Psych 488/Soc 465 Soc Analysis of Deviant Behavior 
RCSSCI 315 International Grassroots Development 
RCSSCI 365 Excellence, Equity, and Politics of Educ 
SM 332 Organizational Behavior in Sports Orgs 
Soc 440 Sociology of Work 
Soc/Womenstd 447 Sociology of Gender  
Soc 454 Law and Society   
Soc 458 Sociology of Education 
Soc 465/Psych 488 Soc Analysis of Deviant Behavior 
Soc 475 Medical Sociology 
Strategy/MO 470 Mngmnt of Profssnl Service Firms 
Thtremus 385 Perform Arts Mgmt   
UP 423/Environ 370 Intro to Urban and Environ Planning 
Womenstd 419/Psych 411 Gndr & Grp Proc Multicul Ctxt   
Womenstd/Soc 447 Sociology of Gender 
 
 
 
 
 
 
 

 
ORGSTUDY COURSES NOT COUNTED TOWARD 
THE CONCENTRATION 

 
ORGSTUDY 299 – Undergraduate Internship is 
available for students who are required or wish to 
receive credit for an internship experience. OS 299 is 
a 1 credit non-graded (CR/NC) course which does not 
count toward OS concentration requirements. 
 

 
SOC/ORGSTUDY 215 – Organization and Society 
is a survey course designed for underclass students 
who wish to have a broad introduction to the field of 
organizational sociology.  It is not a prerequisite for 
the OS concentration, nor does it count toward OS 
concentration requirements.  
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